D o technicians have their own goals and priori ties? Do pharmacists have their own goals and priorities for technicians? Is anyone drawing a blueprint for the future with technicians as an integral part? Many more questions along these lines could be asked and certainly need answers. Essentially, what we want to know is who is in charge of setting goals and priorities for technicians, what those goals are, who is responsible for verifying that the goals are being addressed according to the priorities established, and who is monitoring the timetable.
To answer some of my own questions: 1. Yes, the Association of Pharmacy Technicians does have its own goals and priorities for technicians. APT's broad objectives are published in the masthead of each issue of jPT. These and other goals and objec tives have been expressed by the association's officers. 14 Not much has been written about APT's priorities, although Witkowski mentioned four check points for APT in his first column in jPT. 1 Focusing on specific goals and establishing priorities for them is a difficult responsibility for such a young, rapidly growing, and dynamic organization. This past year, the priorities were expressed after the fact as actions were taken. 5 As the organization matures, the leaders will find it easier to formalize their priorities in advance.
2. Whether pharmacists have their own goals and pri orities for technicians remains unclear. In a review of several articles about the future of pharmacy, I dis covered that many of pharmacy's leaders are over looking the foundation (technicians) on which they are building the profession's future, and I raised the question: Are technicians the orphans of pharmacy? 6 In all candor, I think pharmacists and their organi zations are too busy with problems that have an impact directly on what they do (e.g., DRGs, cost
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containment, new roles, manpower shortages, increased specialization, pervasion of mail order phar macies, and decreased enrollments). Consequently, technicians are not getting the attention they need. 3. Unfortunately, it is obvious that no one is prepar ing a blueprint with technicians as an integral part of the profession; in fact, it is questionable if there is any pharmacy master plan at all. Each of phar macy's national organizations has its own agenda, but there is no master plan for all of pharmacy. 4. So who is in charge of establishing goals and pri orities for technicians? Many pharmacy organizations would like to maintain control over the destiny of technicians, but APT is taking the leadership posi tion now. Technicians will respond to the goals and priorities that their leaders set. Pharmacy organiza tions need to realize that they have not adequately addressed technicians' needs in the past and they have not responded in a timely fashion to technicians' concerns.
It is important for pharmacy leaders to understand two things. First, technicians' goals are too expansive and cut across the lines of too many pharmacists' organi zations. This will make it practically impossible for organized pharmacy to remain fully in control of tech nicians in the future. Second, technicians need and want the assistance and cooperation of pharmacists and their organizations in order to meet the goals and priorities journal of Pharmacy It is need number eight that will facilitate all the other needs. Although APT is in a position to do much of the work involved in fulfilling the needs of technicians that organizations of pharmacists have not been able to accomplish, APT needs all the help it can get.
Pharmacists can approach this challenge in one of two ways: they have the ability to help themselves by help ing their technician colleagues, or they can give techni cians only lip service.
How pharmacists respond will determine to a great extent how rapidly all pharmacists are able to move into clinical roles. As I have said elsewhere: "Until the profes sion puts forth a concerted effort to make technicians into drug-delivery specialists, and to provide them with the formal education they need, we will continue to propagate two classes of pharmacists." Furthermore, The objectives of the association include: (1) to promote a group of recognized, qualified pharmacy technicians; (2) to promote the profession of pharmacy technology; (3) to establish and promote closer liaison between the association and other health care organi zations whose purposes are to achieve and maintain high stan dards of public health and patient care; (4) to promote educational programs and provide for the interchange of information; (5) to par ticipate in other activities for the advancement of the profession. APT seeks membership from all parts of the world; it strives to assist technicians everywhere through its objectives. MEMBERSHIP consists of active, associate, and honorary members. Active members are pharmacy technicians currently working in a pharmacy setting. Associate members consist of pharmacists, stu dents, and individuals who demonstrate an interest in the profession.
REGIONAL CHAPTERS:
A local or regional group of pharmacy tech nicians, numbering ten or more active members of the associa tion and meeting the requirements for affiliation as outlined by the bylaws, may become a regional chapter of the association upon approval of the executive board. 
